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Re:

The Honorable Mitch McConnell
Minority Leader
U.S. Senate
S-230, The Capitol
Washington, DC 20510

Support for the George Floyd Justice in Policing Act of 2021

Dear Congressional Leaders:
We, the undersigned Attorneys General, urge the Senate to move forward with quickly
passing and enacting the George Floyd Justice in Policing Act of 2021, H.R. 1280 (the Act), in its
entirety. In 2020, our nation learned of the tragic deaths of George Floyd, Breonna Taylor, and so
many others as we were called to reckon with police brutality against Black people and the
systemic failures that cause and allow this misconduct to continue. Unfortunately, their stories and
untimely deaths are not isolated; they reflect larger systemic issues of egregious law enforcement
misconduct, including the disparate use of force against Black individuals quickly escalating to
deadly force, even during routine police interactions. 1
The Act seeks to address and remove the root causes of policing practices that too often
result in police misconduct. In order to quickly and effectively implement changes in law
enforcement agencies across the country, the Act focuses on three key areas for nationwide reform:
(1) police accountability; (2) transparency in policing practices; and (3) improved police training
and policies. To achieve these goals, the Act implements robust data collection and reporting
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requirements to ensure public accountability from our police departments and law enforcement
officers.
As State Attorneys General, we have a profound interest in protecting the health, safety,
and well-being of our residents,2 and in ensuring that our residents are not subjected to unlawful
police conduct. It is thus critical that Congress enact these reforms in order to protect the safety
and well-being of our communities and the officers who serve them.
I.

Stronger Law Enforcement Accountability

For far too long, we have seen countless examples of officers who act in ways that endanger
the communities they serve, but are nevertheless allowed to continue policing. The former
Minneapolis police officer who killed George Floyd had 18 prior complaints filed against him with
the Minneapolis Police Department’s Internal Affairs, according to the police department. 3
Similarly, a former Chicago police officer had received more than 20 complaints of official
misconduct against him – including 10 complaints about excessive use of force – in the years
before he shot and killed Laquan McDonald, an unarmed Black man. 4 It is clear that we need more
robust systems of review and oversight for law enforcement agencies in order to prevent yet
another tragedy.
The first section of the Act, Title I, outlines a robust set of necessary reforms of the ways
in which we hold law enforcement officers accountable. Under this section, both law enforcement
institutions and the public can hold liable officers who engage in misconduct or wrongdoing by
granting State Attorneys General authority to investigate patterns or practices of unconstitutional
policing and creating uniform accreditation standards for law enforcement. Each of these
comprehensive proposals is pivotal to ensuring meaningful reform in law enforcement
accountability systems.
A. Holding Law Enforcement Officers Accountable in the Courts
Arcane legal doctrines have made it increasingly difficult for prosecutors and private
individuals to hold officers who use excessive force or engage in misconduct accountable in our
courts.5 Section 101 of the Act proposes an important change to remove these barriers by amending
18 U.S.C. § 242 to hold officers criminally liable if they knowingly or recklessly engage in
misconduct that substantially contributes to a person’s death. This change from the “willfulness
standard” to a “recklessness standard” will make it easier to prosecute and hold accountable
officers who have engaged in misconduct.
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B. Pattern or Practice Investigatory Authority for State Attorneys General
The Act empowers State Attorneys General with new tools to investigate and protect our
communities from unconstitutional policing. Section 103 of the Act expands the law enforcement
misconduct section of the Violent Crime Control and Law Enforcement Act of 1994, 34 U.S.C.
§ 12601 (§ 12601) to give State Attorneys General clear statutory authority under federal law to
investigate and resolve patterns or practices of unconstitutional policing by local law enforcement
agencies in our respective states.6 This Act gives us, as State Attorneys General, explicit authority
under federal law to conduct pattern-or-practice investigations, to obtain data regarding excessive
uses of force by law enforcement officers to support those investigations, and to bring appropriate
enforcement actions in federal court to ensure constitutional policing in our states.
Currently, the United States Department of Justice (US DOJ) has sole authority under
§ 12601 to conduct pattern-or-practice investigations. 7 In some instances, however, State
Attorneys General may be better suited than the US DOJ to conduct pattern-or-practice
investigations. State Attorneys General have increased proximity to and familiarity with incidents
of unconstitutional policing occurring within our states, knowledge about the particular historical
context in which these incidents occur, and access to and relationships with the relevant
stakeholders necessary to successfully implement reforms. State Attorneys General also typically
have experience recognizing and investigating civil rights violations, with more resources than
private litigants and an ability to bring technical expertise. In fact, our offices already engage in
these investigations, under both federal and state law, and we therefore already have expertise in
this work. 8 These considerations, coupled with the US DOJ’s finite resources and limited staff to
pursue pattern-or-practice investigations, 9 make State Attorneys General uniquely situated to
investigate and seek remedies to address systemic violations of our residents’ civil rights. Section
103 grants State Attorneys General this critical authority and will allow our offices to protect our
6
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communities from unconstitutional policing either in collaboration with, or in lieu of, US DOJ’s
involvement.
In addition to granting pattern-or-practice enforcement authority, Section 103 of the Act
also empowers State Attorneys General with the same authority granted to the U.S. Attorney
General by the Violent Crime Control and Law Enforcement Act of 1994 to “acquire data about
the use of excessive force by law enforcement officers.” 10 This authority, which Congress enacted
to accompany the pattern-or-practice enforcement authority in § 12601, provides State Attorneys
General with access under federal law to regular and uniform annual data on those local law
enforcement agencies offices that have higher-than-typical rates of excessive force complaints.
This data is important to help identify at-risk law enforcement agencies before—rather than after—
another devastating incident occurs.
We urge you to pass this Act to give State Attorneys General authority under § 12601 to
conduct pattern-or-practice investigations and bring actions in federal court, in addition to the
authority they may already have. Recognizing the important role that states can play, Congress has
given authority to state officials to enforce many other federal laws. 11 Congress should give similar
authority under federal law to all State Attorneys General to enforce our nation’s most fundamental
law, the United States Constitution, by initiating investigations and enforcement actions against
unconstitutional police practices.
C. Establishment of a Uniform Set of Accreditation Standards for Law Enforcement
Finally, Subtitle B of Title I of the Act facilitates the creation of a much-needed uniform
set of standards for accreditation of law enforcement agencies. Without a national set of standards
for accreditation, states and local governments had no choice but to establish their own. This causes
inconsistencies across jurisdictions and, at times, has enabled law enforcement officers who have
run afoul of one’s jurisdictions standards to continue working in law enforcement in another
jurisdiction. We strongly support the establishment of a uniform, evidence-based set of standards
governing the law enforcement agency accreditation process.
Each reform detailed in Title I is imperative to respond to the calls we are hearing in
communities across the country: our systems must be reformed to hold law enforcement officers
accountable for misconduct, and to prevent such misconduct from occurring in the future. We urge
you to pass Title I of the George Floyd in Policing Act of 2021 in its entirety.
II.

Increased Public Transparency Through Data Collection

Title II of the Act establishes foundational data collection systems to identify both officers
who engage in repeated instances of misconduct and the law enforcement agencies that allow
practices of misconduct or unconstitutional policing to persist. We need these tools to begin
remedying practices of unconstitutional policing in departments across the country. By and large,
law enforcement departments have failed to hold officers accountable for using excessive force,
10
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even in instances in which the department has found wrongdoing on the part of the officers. 12 All
too often, law enforcement officers who use excessive force receive reduced or no discipline or
are rehired after being terminated for misconduct.13 Our offices have long advocated for a law
enforcement credentialing process and inter-agency sharing of misconduct records to alleviate the
systemic failures that have left officers with a history of misconduct on the streets. 14
Sections 201 and 202 of Title II of the Act establish a National Police Misconduct Registry
and certification requirements for law enforcement officers. These systems will allow both law
enforcement and oversight agencies to identify and swiftly respond to repeated instances of police
misconduct. Collection, regular review, and responsiveness to this data is critical: research has
shown, for example, that a record of prior civilian complaints is a significant factor in predicting
serious misconduct. 15 In order to prevent officers with a history of misconduct from simply
changing jurisdictions or departments when issues arise, law enforcement agencies need the tools
to identify such officers during the hiring and performance review process.
Research over the last 50 years has consistently called for improved data collection on law
enforcement use of force at the local and national level. 16 Responding to this need, Subtitle B of
Title II of the Act creates the Police Reporting Information, Data, and Evidence Act of 2021
(PRIDE). The PRIDE Act requires states to submit to the U.S. Attorney General on a quarterly
basis data related to every instance of use of force in every law enforcement agency within their
jurisdiction. The PRIDE Act requires every law enforcement agency in the country to collect data
on incidents involving police use of force, and will result in the creation of a robust, publicly
available database of information at the federal level. This will create profound opportunities for
identifying systemic patterns or practices of unconstitutional policing in individual agencies or
jurisdictions. The PRIDE Act is revolutionary in its use of data-driven approaches to root out
systemic issues in policing. We, as State Attorneys General, look forward to collaborating with
the US DOJ to respond to the information generated through the PRIDE Act.
III.

Improved Law Enforcement Training and Requirement for Bias-Free Policing

While people of color make up fewer than 38% of the United States’ population, they make
up almost 63% of unarmed people killed by police.17 Research shows that law enforcement uses
excessive force disproportionately on people of color, even after controlling for racial disparities
in crime rates, 18 and that both racial stereotyping and racial prejudices may influence police
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behavior.19 Furthermore, Black Americans have historically been subjected to disparate treatment
and violence by law enforcement agencies. 20 Title III of the Act seeks to combat this history and
establishes the End Racial and Religious Profiling Act of 2021 (ERRPA), in addition to several
additional reforms intended to decrease the use of force by police in interactions with civilians.
A. End Racial and Religious Profiling Act of 2021 (ERRPA)
ERRPA prohibits any law enforcement agent or law enforcement agency from engaging in
profiling based on race, religion, or other protected characteristics (collectively defined by the Act
as “racial profiling”). ERRPA also contains an important deterrent: the United States, or an
individual injured by racial profiling, may file a civil action for declaratory or injunctive relief in
state or federal court. It also requires law enforcement training on racial profiling issues and
mandates data collection by the U.S. Attorney General.
We emphatically support ERRPA’s effort to dismantle bias in policing by explicitly
prohibiting profiling based on race and other protected characteristics. Our support is not
controversial: “Democratic and Republican administrations have acknowledged that racial
profiling is unconstitutional, socially corrupting, and counter-productive.” 21 Data and anecdotal
accounts routinely show that law enforcement officers disproportionately victimize people of
color, particularly Black people, based upon assumptions and implicit bias, rather than evidence
of illegal activity.22 We need only to turn to the namesake of the Act – George Floyd – for an
example of the deadly harm caused by racial profiling. Mr. Floyd, a 46 year-old father, mentor,
hip-hop artist, and Black man, died as a result of an officer’s use of force. 23 ERRPA is a necessary
and important step toward improving the safety of policing for communities of color.
B. Policy Reform to Reduce Use of Force by Officers
The Act extends its impact beyond profiling with an important package of reforms to
increase safer policing practices and decrease excessive use of force by officers. These reforms
and new statutory provisions include the following:
(1) requiring law enforcement officers to undergo training on racial profiling, implicit
bias, and procedural justice;
(2) creating a new duty to intervene for federal law enforcement in instances of police use
of excessive force;
(3) limitations on no-knock warrants;
(4) establishing incentives for states to ban chokeholds and carotid holds, and a ban on
these practices for federal law enforcement officers (codified as the Eric Garner
Excessive Use of Force Prevention Act);
19
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(5) the Police Exercising Absolute Care with Everyone Act of 2021 (PEACE Act of 2021)
which limits the justification an officer can use for use of force and requires officers
to engage in de-escalation tactics and techniques, limit the use of force in an
interaction, give verbal warnings, and receive additional training on these tactics;
(6) the Stop Militarizing Law Enforcement Act, which limits transfer of military-grade
equipment to state and local law enforcement agencies; and
(7) establishing Public Safety Innovation Grants to incentivize work at the local level to
enhance public safety, including non-law enforcement strategies.
These reforms will decrease the use of practices that have led to disproportionate harm against
communities of color, and will add training requirements to law enforcement agencies to better
prepare officers to respond in a variety of situations. By de-militarizing our law enforcement
agencies and providing tools to respond in non-violent ways, we can begin to establish a different
set of expectations for the ways in which officers respond to emergencies in our communities.
C. Body and In-Car Camera Requirements
The final major improvement in Title III of this Act is the Federal Police Camera and
Accountability Act. It requires all federal law enforcement officers to activate both the video and
audio recording functions of a body-worn camera and an in-car camera when responding to a call
for service and at the initiation of any other law enforcement or investigative stop (except in
instances of immediate threat to an officer’s life or safety). Officers with body-worn cameras
generate fewer use-of-force reports and complaints from citizens than officers without body-worn
cameras. 24 The existence of video evidence of interactions between officers and civilians also
increases transparency in policing practices and can improve the quality of investigations.
Our role as State Attorneys General is to ensure the safety and well-being of all of the
individuals in our jurisdictions. ERRPA and the other reforms to existing law enforcement
practices enumerated in this Act are an enormous first step toward protecting our communities
from unjustified use of force based on race or ethnicity. The changes outlined in Title III of the
Act respond to the public’s call to hold officers accountable and reform unconstitutional policing
practices, and should be enacted immediately.
IV.

Clear Prohibition Against Police Sexual Misconduct Under Color of Law

Title IV of the Act codifies a prohibition against officers engaging in sexual acts while
acting under the color of law. The most robust study of sexual misconduct by law enforcement
officers found that over a five-year period, 990 officers lost their law enforcement licenses because
of sexual assault or other sex-related allegations. 25 Of those, 310 officers hurt victims younger than
18 years old, and 154 hurt victims who were jail or prison inmates. 26 The full scope of law
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enforcement sexual misconduct is unknown, as many sexual assaults perpetrated by law
enforcement officers go unreported. Title IV’s clear prohibition against sexual misconduct by law
enforcement officers is a critical step to prevent abuses of power that harm vulnerable individuals.
This provision emphasizes the seriousness with which our offices take police misconduct in every
circumstance, and our duty to protect those most vulnerable to abuses of power.
V.

Conclusion

As State Attorneys General entrusted with protecting public safety and welfare, we respect
the officers who serve their communities lawfully, respectfully, and with regard for the sanctity of
human life. We recognize the tremendous risk that officers may face to ensure our safety. However,
failure to hold law enforcement officers and agencies accountable when misconduct occurs further
deepens mistrust and threatens the legitimacy of law enforcement. Indeed, the anger,
disappointment, and frustration over systemic failures to prevent and respond to unconstitutional
policing is palpable. We write to you urgently and ask that you respond swiftly. The George Floyd
Justice in Policing Act of 2021 begins the work of gaining our communities’ confidence in policing
and enacts the systemic change needed to ensure constitutional, bias-free policing. Our country
cannot move ahead unless we ensure constitutional policing throughout our nation and
accountability for police officers who fail to follow our most fundamental law.
Respectfully,

KWAME RAOUL
Ilinois Attorney General

LETITIA JAMES
New York Attorney General

KARL A. RACINE
District of Columbia

CLARE E. CONNORS
Hawai’i Attorney General

BRIAN E. FROSH
Maryland Attorney General

MAURA HEALEY
Massachusetts Attorney General
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Minnesota Attorney General
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New Mexico Attorney General
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Oregon Attorney General

MARK HERRING
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